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1. _UENb HACTOAWENO TMOJNOXEHNA u

1. PURPOSE, SPECIAL CONDITION AND

OBJNACTbL NMPUMEHEHWA

SCOPE

1.1. Hacrosulee lNMonoxeHne SBnsAeTCs NOKanbHbIM

HopmaTtueBHbiM aktom OO0 «llUtopk», pAanee
uMeHyemoro «Komnauusa», paspaboTaHHbiM U
NPUHATEIM B COOTBETCTBMM € BHYTPEHHUMMU

npaeunamy rpynnel LTopk, » He npoTuBOpeYuT
IeficTBylollemy 3akoHofaTenbcTsy Poccuiickoit
defepayumn n Yctaey Komnaxuu.

1.1. The following Rules are local by-law of LLC
“Storck” (hereinafter referred to as the
“Company”), prepared and approved in
compliance with internal Rules of Storck Group,
applicable Russian legislation and Company's
Charter.

1.2. Hactosilee [lonoxeHue yTBEPXAEHO U
BcTynaeT B cuny 14 masa 2019 ropa u [eicteyeT
[0 OTMEHbI B YCTAHOBIIEHHOM MOPSAKE.

1.2. These Rules are approved and shall come into
force as of the May 14™, 2019 and shall remain in
full force until their duly withdrawal.

1.3. BHeceHue wu3MeHeHWA B [geilcTsyiollee
MonoxeHne nponssoauTcs Bbinyckom [pukasa
Ovpekropa no BoctouHoit EBpone

1.3. Amendments hereto shall be made through an
authorization by the Area Manager Europe East.

1.4. TlonoxeHue pacrnpocTpaHsieTcs Ha  Nuu,
saKnoymBlUMX ¢ KomnaHwel TpyaoBble AOroBopbl.

1.4. These Rules shall be binding for individuals,
who entered into employment agreements with the

B  pganbHellem  8TW  nuua  umeHylotcs | Company. Hereinafter these individuals are
«PaboTHUKMY. referred to as “Employees”.

1.5 KoHTpons cobnogeHus HacTosero | 1.5. Compliance with these Rules shall be
MonoxxeHus ocyLecTBNsAeTCs duHaHcoBbIM | monitored by Company's Financial Director with the

anpexktopom KomnaHuu ¢ npusnedveHvem HOpucta
KomnaHuu.

involvement of Company’s lawyer.

1.6. Lenbio HacTosAlero [1onoxeHus sBNSETCH
onpeAeneHne OCHOBHLIX MPUHLMMNOB W NpaBun
KomnaHum B OTHOLUEHWM  NPOTUMBOAENCTBUSA

Koppynuuu.

1.6. The purpose of these Rules is to set
Company’s basic principles and regulations with
regards to prevention and response to Corruption.

1.8. Hacrosiwee [MonoxeHue pacnpocTpaHaeTca
Ha AeATenbHOCTb Kak KomMnaHuu B LeNom, Tak 1 ee
NnpeacTaBMTeNnLCTB W (PUnuarnos.

1.8. These Rules shall apply to Company in
general, as well as its affiliates and representative
offices.

1.9. Hactosiwee [lonoxeHWe COCTaBMEHO Ha
PYCCKOM 1 aHrnuitckom s3blkax. B cnyyae
PasHOYTEHWA TEKCT Ha pPYCCKOM fA3blke WMeeT
NPEenMyLLECTBEHHYIO CUny.

1.9. These Rules are made in Russian and English.
In case of any discrepancies Russian version shall
prevail.

1.10. Moustua «B3sitka», «Kommepueckuit | 1.10. The terms “Bribe”, “Commercial bribe”,
nogkyn», «[ormkHOCTHoe nuvuo» B jAaHHom | “Public servant” have same meaning in these Rules
MonoMeHnn UcnonbaylTcs B TOM e 3HadyeHuw, | as in the Criminal Code of Russian Federation.
yto W B YronoeHom Kopekce Poccuiickoit

depnepaumu.

2. ONPEOENEHWA 2.DEFINITIONS

«Koppynuus» - nepeAada wnu  nony4eHUe | agopyption” — giving and receiving of Gifts and
MoAapkos m uHbix  Tloolupenuit, ecnn  aTo other Benefits if in violation hereof, giving and
NPOTUBOPEYNT  HacToswemy [lonoxeHuto, Aadva

receiving of Bribe, abuse of powers, Commercial




BasiTkn, nonyvyeHve BsaTkw, 3noynotpebreHue
nonHoMoumamy, Kommepueckuid nogkyn, numoo
MHOE HesakoHHOe WCNOoNb30BaHWe U3nYecKum
NWLIOM CBOEro AOMKHOCTHOIO NOSNOXEHWUS BOMpeKu
obLUenpuHSTOR AeNoBOW W KOMMEepYecKon aTuKe,
npuHUUNam paeBeHCcTBa W HE3aBUCUMOCTU CTOPOH,
BCTYMMBLUMX B  KOMMEpYeckue  OTHOLLEHWS,
3aKOHHbLIM MHTEepecam obLlecTBa W rocyaapcrea B

LUensiXx MonydeHus Bbirogbl B BWAe [EHer,
LleHHOCTER, WMHOro  WUMyLlecTBa WM ycnyr
MMYLLECTBEHHOIO xapakrepa, UHBIX

MMYLLECTBEHHbIX NpaB Ans cebs unv Ans TpeTbux
nuy, nmbo HesakoHHOe npPefoCcTaBlieHue TaKoW
BbIFOAbl YKa3aHHOMY NULY LPYruMu husnyeckumMu
nuLaMK, a Takke COBEpPLUEHWE YKa3aHHbIX AesHUI
OT UMEHW I B uHTEpecax KomnaHuu.

bribe, or other illegal use by an individual of his/her
official position, that contradicts common business
ethics, principle of equality and independence of
the parties of commercial relationships, legally
protected public and state interests, for the
purposes of receiving advantages in monetary
form, other property or services, other property
rights for him/herself or third parties, or illegal
provision of such advantages to a person indicated
by third parties, as well as performing of the
abovementioned actions on behalf of or in the
interests of the Company.

«Mornoxenuen - Hacroslwee [NonoxeHue «O6
aHTUKOPPYNUMOHHOA nonuTuke OO0  «lUTopK»,
onpefensiioliee OCHOBHbIE MPUHLMMLI W 3ana4qu

“Rules” - these Rules of Anti-corruption policy of
000 "Storck” setting Company’s basic principles
and regulations with regards to prevention and

KomnaHuu B  OTHOWeHWW npoTuBofeicTBUsA | response to Corruption.
Koppynuuu.
«PabGoTHUK» («PabOTHUKUY)- nuuo(a), | «kEmployee» («Employees») — individual(s), who

sakmouneee(ne) ¢ Komnanwel TpynosoW(ble)
pjorosop(bl), Kak aTo onpegeneHo B n. 1.4
HacTosLero MNonoxeHus,

entered into employment agreement(s) with the
Company as provided in art. 1.4. hereof.

«dupekTop» - PaboTHUK Ha NO3ULUMK He HWXKe
NepBoro YpOBHA nog4yuHeHust [upektopy Mo
BoctoyHoli Eepone Komnanuu v oTBevawoLlWin 3a
oouH W ©Gonee penaptameHT w(unwu) oOTAEN
KomnaHun.

«Director» - Employee = first hierarchy level
reporting to Area Manager Europe East, and
responsible for at least one department and (or)
division within the Company.

«MeHemxep» - PaboTHUK Ha Mo3uuun He Hke
BTOPOro YpOBHA MoAyWHeHws [upexTopy no
BoctoyHoit Eepone Komnauum (PaboTHuK B
NPsSIMOM rNoA4uHeHun [upektopy).

«Manager» - Employee = second hierarchy level
reporting to Area Manager Europe East
(Employees = first hierarchy level reporting to a
Director).

«lMoowpeHne» - KaK AeHexHoe Bo3HarpaxgeHue,
Tak u nwboe WHOe MpefoCTaBneHWe LeHHOCTER,
UmyLLecTea unu ycnyr UMYLLECTBEHHOIO
XapakTepa, ynyduwarwllee oduumanbHblii cTaTyc
nony4artens WNu ero JInuW4yHble W marepuanbHo-
ObITOBbIE  YCMOBWS, He npeaycMaTpusatollee
BCTPEYHOro NpefocTaBeHns AeHEeMHbIX GPencTs,
MHBbIX LEHHOCTEel W yCcnyr WMyL|eCTBEHHOro
Xapakrepa, WM cOBeplUeHMs B MOIb3y
3auMHTepecoBaHHOro nuua [AeACcTBWIA, KOTOpble
BXOAAT B [AOMKHOCTHLIE MOMHOMOYUA COTPYOHMKA,

nonyyawllero Takvwe [Moowpenus. [loowpeHus
CYATAIOTCA  MPEAOCTaBMEHHbIMW,  €CNU  OHK
nepeaaHbl  HenocpencTeeHHo PaboTHuky — wnu

AdcbunupoBaHHbIM NUUEM.

“Benefit” — monetary advantages as well as all
other material advantages, property or services,
that improve the recipient’s legal or personal living
conditions, that do not anticipate consideration in
the form of either monetary funds, other material
advantages or services or committing actions to the
advantage of the party in interest, that are
comprised by the office of an employee receiving
Benefits. Comprised are all Benefits, gained
directly or through Affiliated parties.




«Ad dunmvpoBaHHbie nuua :

-ufieHbl  cembu  PabotHuka  (cynpyr,
poaunTenu, AeT, NONHOPOAHbIE W HEeMNOMHOPOAHbIE
BpaTbsi M CECTpbl, YCbIHOBUTENW U YCbIHOBNEHHBIE,
MHble poACTBEHHUKW) 1 (Mnn)

- nuua, cBaAsaHHble ¢ PaBoTHUKOM NUYHO UK
yepes BU3HEC, AenATeNbHOCTh KOTOPbIX MPSMO UK
KOCBEHHO MOXET oOKasblBaTb BrWAHWE  Ha
PaboTHuKa.

“Affiliated parties™:

- Employee's family members (spouse, parents,
children, full- and half- brothers and sisters,
adoptive parents and adopted children, other
relatives) and (or)

- parties associated with Employee personally or
via business by which the behavior of Employee
can be influenced directly or indirectly.

«MeponpusaTue» - opraHv3oBaHHasi COBOKYMHOCTb
fgeiictBuit  PaboTHukoB  u(vnn)  napTHepoB
KomnaHuM ¢ BO3MOMHbIM MPUBMNEYEHUEM TPETbUX
MALl,  HanpaBreHHas Ha  ycTaHoBreHue U
HanaxueaHue BusHec-cBsA3ei, pelueHune
cTpaTernyeckux BonpocoB KomnaHuu, ynydileHue
B3aUMOOTHOLLEHWIT Mexay PaboTHukamu, a Taloke
YCTAHOBNEHWE, YKpenneHue W noaaepxaHue
MWYHbIX KOHTAKTOB W B33aMMOMOHUMAHWA MeXay
PaboTHukamun ¢ ofHOM CTOPOHBI U KOHTpareHTamu,
napTHepamu KomnaHuw ¢ apyroi CTOpoHbI.

“Event” - organized complex of Employees’
and(or) Company's partners’ activities comprising
potential engagement of third parties, aimed at
business ‘“networking”, solving of Company’s
strategic objectives, team-building, as well as
initiation, improvement, maintaining and
development of relations between Employees on
the one hand and Company's business partners on
the other hand.

«Meponpuatve  OenOBOro  Xapakrepa»  —
pasHoOBUAHOCTE MeponpuaTi, OpraHusyemMmblx B
paboyee BpemMs C Lenbio paspelleHus 3ajau,
CBA3aHHbBIX C LeATENbLHOCTLIO KoMnaHuw, a Takke

HanpaBneHHbIX Ha YCTaHOBIEHWe, COXpaHeHue
n(unu) HanaxuBaHue BusHec-cBA3el c
napTHepamu.

“Business event” — type of Event organized during
working hours, aimed at business “networking” or
solving of Company’s objectives.

«MeponpusaTve pa3BrieKaTeNbHOro xapakrepa»
— pasHoBUAHOCTE MeponpusaTuii, opraHusyembix B
paboyee unu Hepaboyee BpeMsi, CNOGOBCTBYIOLLNX
YCTAHOBMIEHWIO, YKpenneHuio U NoAAasp)KaHuo
MUYHBIX KOHTAKTOB W B3aUMOMOHMMAHWA MeEXay
PaboTHMKamn ¢ 0AHOW CTOPOHbLI M KOHTpareHTamu,
napTHepamy KomnaHuW € [pyrod CTOPOHbI B
HethopmanbHoi 0BcTaHoBKe M chopmaT KOTOPbIX He
npegycmaTtpusaeT obeyaeHne BOMPOCOB,
CBA3aHHbIX C AEATENbHOCTbI0 KoMnaHuu.

“Social event” - type of Event organized during
working or non-working hours, aimed at initiation,
improvement, maintaining and development of
relations between Employees on the one hand and
Company's business partners on the other hand,
which is organized in casual setting and does not
allow for discussion of Company’s business
objectives.

«Mopapok» - Bellb, B TOM 4M4cre NOAapPOYHbINA
cepTUduKaT, KOTOPYIO AapUTens No coBCTBEHHOMY
Xenanuto 6e3B03Me3gHO NPenofHocUT B nonHoe
BrnageHne PaboTHUKY.

“Gift” — a thing, including gift certificate, that the
grantor gives to Employee free of charge and at
his\ner own free will.

«CumBONMYECKMA  nopapok» -  [logapok,
CTOMMOCTb KOoTOporo He npeBbllwaeT 3 000 (Tpex
Thicsi4) pybnei.

“Token gift” — a Gift which cost does not exceed
RUB 3 000 (three thousand).

«Kommepyeckuin  nmoakyn» -  HesakOHHas
nepegaya nuuy, BbINOMHAWOWEMY  TpyAOBble
hyHKUMM B opraHusauuu (Bkntovas Komnaruio w
WHble  KOMMepuYeckue  OpraHuaauuu),  AeHer,
LUeHHbIX ©Gymar, WHOro wumMyllecTBa, a Takke
He3aKoHHble oKasaHue emy ycnyr UMyLLIecTBEHHOro

“Commercial bribe” — unlawful delivery to a
person performing a job function in an organization
(including Company or other commercial
organizations) of money, securities, other property,
unlawful services rendering, provision of other




XapakTepa, npegocraenexHve WHbBIX
MMYLLECTBEHHbLIX Mpae (B TOM 4ucne, Korha no
yKasaHuio JNuua UMYLecTBO nepefaeTtcs, WNu
YCIyrM UMYLLECTBEHHOIO Xapakrepa oKasbiBatoTcs,
MMM UMYLLECTBEHHBIE npaBa npefocTaBnAlTea
VHOMY (PU3NYECKOMY UNK IOPUANYECKOMY NiLly) 3a
coBeplUeHune [elcTBui (BespeiicTBuUS) B
MHTepecax [fdalolero WAM  WHbIX NWl,  ecriu
yKkasaHHble pelicTeus (GesgeiicTBre) BXOAAT B
cnyxe6Hble NofIHOMOoYNsA Takoro nuua nubo ecnu
OHO B CUITy CBOEro cnyebHoro NosioKeHus MoXeT

property rights (comprised are situations when
property is given, services rendered, property rights
provided to other parties upon instruction of the
person in question) in return for performance of act
(or omission) in the giver's or other parties’
interests, if acts or omission in question are
comprised by respective person’s job function or
the person in question can influence such act (or
omission).

cnocobcTBOBaThL yKa3aHHbIM LelAcTBNAM
(Ge3pelicTBUlD).
«B3sATka» - npegocTaeneHne w(unu) | “Bribe” — delivery and(or) offer to a Public servant

npeanoxeHne [JOMKHOCTHOMY MLy AeHer, LieHHbIX
Gymar, WHOro uMyllecTBa B BWAE HE3aKOHHOIO
oKkasaHWs  YCMyr WMYLLEeCTBEHHOro Xapakrepa,
npeaocTaBneHne WHbIX MMYLLECTBEHHbIX npaBs, 3a
coBeplUeHue AeiicTeunii (BesgeicTeuil) B npeaenax
NOMHOMOYMIA  B3AITKOMOnyvyaTensd B MOMb3y
B3ATKOOATENA WK NPEeACTaBNAEMbIX UM NNLL.

of money, securities, other property in the form of
illegal rendering of services, provision of other
property rights, in return for acts (or omission)
comprised by the office of bribed person in favor of
the briber or his/her represented persons.

«[lOMKHOCTHOE NULO» - NULO MOCTOSAHHO,
BpEMEHHO WNW No chneuwanbHoOMy MONHOMOYMIO
ocyllecTBnsLee hyHKLMM npefcTaBuTens
Bnacty nubo BLINOMHSAKLWEee oOpraHM3aunoHHO-
pacnopsauTenbHble, agMUHUCTPaTUBHO-
X03AWCTBEHHblE  (DYHKUMW B rOCYAApPCTBEHHbIX
opraHax, oOpraHax MecTHOro camoynpaBlieHusi,
rocyapcTBeHHbIX ] MyHULMNANbHbIX
yYpeKOeHUsX, TroCyOapCTBEHHbIX KOopnopauwusx,
rocy4apCTBEHHbIX KOMMNaHWAX, rocyaapCcTBeHHbIX U
MyHULMMAanbHbIX YHUTapHbIX npeanpuaTuaXx,
akuMoHepHblx obLlecTBax, KOHTPOIMbHBIA Naket
akuMil  KOTOpbIX  npuHapgnexut  Poccuiickon
depepauyun, cybbektam Poccuiickoil ®efepauunn
WK MyHULMNanbHbiM 0BpasoBaHusamMm, a Takke B
BoopyxeHHblx Cunax Poccuiickoil ®eaepauuu,
[pyrux BOWCKax W BOWHCKUX (HOPMUPOBaHWSAX
Poccuiickoit degepaumn.

“Public servant” — a person who permanently,
temporarily or by virtue of special authority
performs functions of public official, or performs
managing or administrative functions in state
bodies, local government bodies, state and
municipal institutions, state corporations, state
companies, state and municipal unitary enterprises,
joint stock companies, where Russian Federation,
constituent territory of Russian Federation or
municipal entity own controlling block of stock, as
well as in Armed Forces of Russian Federation,
other military forces and military units of Russian
Federation.

3. _Oowwue npasuna

3. General rules

Komnanus obsisbiBaeT PaboTHUKOB He npeanararb
TpeTbuM ruuaMm u(unw) He nony4vartb OT TPETbUX
mvy  MNopapku, [loollpeHws, B HapylleHue
HacTosLwero NonoxxeHusa.

MpenocTaeneHue BaaTok, npegoctasrneHune n(unu)
nonyyeHue Kommepueckoro noAkyna JMYHO W
(unu) yepes AddOUNMPOBaHHBIX MWL U (UNK) UHBIX
MWL, KaTEropu4yeckn sanpeLleHo.

It is Company's policy that Employees shall not
offer or receive Gifts, Benefits, if in violation hereof.

It is strictly forbidden to give Bribes, give and(or)
receive Commercial bribe personally or through
Affiliated parties or through other third parties.

3.1. [punaTue MoowpeHnii

.1. Receipt of Benefits

3.1.1. PaboTHuky 3anpeljaetcd nNpuHUMaTb OT

3.1.1. Employee shall not accept Benefits,




TpeTbux nuy [MoolwpeHus, ocobeHHO Takue Kak
npeanoXeHuss noy4yactsoeatb B MeponpusaTum
pasBliekaTeribHOro  xapakrepa. Mpu ATOM
cTOMMOCTL  Takoro [loolpeHua He  umeeT
3HaveHus. Takue [loolpeHus OOMKHbI  BbiTb
OTKIMOHEHbI, eCri UHOE He ycTaHosneHo B n. 3.1.2.
HacTosLero [NonoxeHus.

especially invitations to Social events. The value of
the Benefit is irrelevant. Such benefits shall be
declined, unless otherwise provided in clause
3.1.2. hereof.

3.1.2. MpurnaweHue Ha MeponpusaTtue
pasBneKkaTenbHOro xapakrepa, B TOM 4vucne obef,
VKUH Ui  obljecTBeHHoe Meponpuatue ot
BusHec-napTHepa KomnaHuw, no obliemy npasuny
OOMKHO BbITh OTKIIOHEHO, CNW TONbKO oAo0bpeHune
TaKoro npurnalleHuss He BbINoO Nony4eHo sapaHee
ot [upektopa. ocelleHne Takoro MepornpuaTus
pa3BnekaTenbHOro  Xapaktepa [JOIMKHO  OblTb
onnayeHo KomnaHuwen. B UCKNOYUTENBHBIX
cnyqasx, Korga PaboTHuKoMm NPUHATO
npurnalleHve, He npoTvMeopeYallee
0BLIEeNpPUHATEIM HOPMam, W OTKMOHUTL KOTOpOE
Bbino  Gbl  HepasymHo, PaboTHuk  o6#A3aH
npouHoOpMUpoBaTh OupekTopa o} uenu
npurnalleHns,  Npeanochinkax  npurnalleHus,
ofbcToATenbcTBax, B KOTOPbIX OyAeT MnpoXoauTb
MeponpuaTie, a Tawke OUEeHWTb CTOUMOCTb
Meponpusatus. B ucknouuTenbHbIX cnyvasx, B
ocobeHHOCTM ecnu  3To AenoBas  BCTpeya C
BuaHec-napTHepoM, [upekTop MOXeT 3apaHee
ofobpuTk Takoe npurnalleHve. Kode-Gpeikn u
BusHec-naHyn B odwmce (B  MNEpPeroBOPHbIX
KOMHaTax, CTONOBLIX W Mp.) He OTHOCATCHA K
MeponpuaTisam passnekaTenbHOro xapakrepa.

3.1.2. Invitation to a Social event, including lunch,
dinner or other public Event, received from
Company’s partner shall be generally declined,
whereas exceptions can be made in cases where
an approval has been obtained from the Director in
advance. Such appointment to Social event shall
be paid by the Company. If by way of exception
Employee in accordance with social conventions
could not reasonably be expected to refuse to
accept an invitation, the Employee shall inform the
Director about the invitation, the circumstances and
the background thereto as well as the value of the
Event. In exceptional cases, especially if it is a
business related invitation, the Director can agree
to accepting such an invitation beforehand. Coffee
breaks and business-lunches (consumed in a
meeting room, or in the canteens) are not regarded
as Social events.

3.1.3. Mpurnawenus oT naptHepos KomnaHun Ha
MeponpuaTus, yvacTue B KOTOPbIX [03BONAET
dopmuporaTh nofesHble Ana  BusHeca CcBA3MW,
Talke MOryT BbiTb MPUHATLI, HO MPU YCNOBUW, YTO
xapakTep U CTOMMOCTb Takoro MeponpusTtust 6yayT
pasymHbl ¥ oBocHoBaHbl, W [vpekTop opoGpun
yyactue B Meponpusatiu.

3.1.3. Invitations from Company's partners to some
Events that can be useful business “networking”
opportunities can be accepted, if the nature and
cost of the Event are reasonable, and the Director
has approved participation in the Event.

3.1.4. MeponpusTus, opraHu3oBaHHbIe
KomnaHuein c Lenbko yRy4LIeHus
B3aMMOOTHOLLEHWUH Mexay PaboTHukamu

KomnaHum, a Tawke pasBuTuUA OKU3Hec-CBA3el,
NPOBOASTCS Ha TeX Ke YCNOBWSX, YTO yKasaHbl B
n. 3.1.3. HacTosiwero [onoxeHwa: xapakrep W
CTOMMOCTb Takux MeponpusiTuiA AomKHbl BbiTh
pasyMHbl, 0OOCHOBaHbl WM  COOTBETCTBOBATb
BHYTPEHHWUM nonuTuKam, noKanbHbIM
HOPMaTMBHbIM ~ akTam W WHbIM  BHYTPEHHUM
nonoxeHuam KomnaHun, Takve MeponpuaTtus
JomKkHbI BbiTb 0f0bpeHb! [inpekTropom 3apaHee.

3.1.4. Events initiated by the Company for the
purposes of improvement of Employees’ relations,
development of business relations, are conducted
in similar conditions as prescribed in clause 3.1.3.
hereof: the nature and cost of the Event shall be
reasonable, shall comply with Company’s internal
rules, procedures, local regulations. Such Events
shall be approved by the Director in advance.

3.1.5. Pacxogbl Ha npoesg W MNpOXuBaHue,

3.1.5. Hotel and travel expenses related to




cBfi3aHHble c cornacoBaHHbIM yyacTuem
PaBGotHnka B Meponpustusx, onnavyveatTcs
PaboTHUKOM CaMOCTOATENIBHO C NOCNEAYIOLLNM WX
oopMneHuem CornacHo MonoeHruto o]
komaHgupoBkax. Pacxogbl  Ha  npoesg U
NpoXWBaHWe OCYLUECTBNAKTCH B COOTBETCTBUM C
MonoxkeHnem O KOMaHAWPOBKaX, YTBEPKAEHHbLIM B
KomnaHuu.

Employee’s approved participation in Events shall
be borne by the Employee involved and shall be
accounted for to Storck pursuant to the Travelling
Expenses Regulation. Hotel and travel expenses
shall be borne in compliance with Provisions on
Business Travel enacted by the Company.

3.2. [Hapenue u npunstue Nonapkos. 3.2, Giving and receiving of Gifts.
321, Tlo obwemy npasuny PabotHukam | 3.2.1. As a general rule Employees or their

sanpelwaetca Aapute u(unun) nonydyatb [logapku
OT  TPeTbUX N4  NUYHO WK Yepes
AtbdomnupoBaHHbIX Nuy ¢ Uenbl  nonydeHus
Kakon-nubo  BbIroAbl, ecnu  [edcTBUA  UNK
BesgeiicTene PaboTHMka nocrne nonyvyeHws u(unu)

fapeHwss  Tlofjapka  MOryT  noBMuSATH  Ha
feATenbHocTb  Apyrux  PaboTHukos U (Unw)
KomnaHun B udenom. [lpy 3ToM He wumeer

3HaveHus, BbiNo NKU akTUyeckn Takoe BRUSHUE
OKa3aHo.

Affiliated parties shall not give or accept gifts for
the purposes of gaining henefits, if the decision
behavior (or omission) of Employee upon giving or
receiving of Gifts can influence other Employees’
behavior or the Company in general. It does not
matter whether any influence is actually exerted.

3.2.2. B oTHoweHun nonydeHHbix [logapkos
[vpekTop cooTBeTCTBYIOLEro otaena M AupekTop
no Bocto4Hol EBpone COBMECTHO MNpUHUMAIOT
peleHne o6 ux Bosspate NUGO MHOM nopsake
JeicTBUA.

3.2.2. For received Gifts, Director of the department
involved and the Area Manager Europe East shall
jointly decide about their return or any other course
of action.

3.2.3. MNpu Hanu4uu oBCTOATENLCTB, YKasaHHbIX B
TpeTeeM npegnoxeHun n. 3.1.2. HacToALmX
npaBun, paspellaetcs npuHaTe CWMBONUYECKUX
MOAAPKOB, NpUMEpamu  KOTOpbIX  SABASIOTCH:
KaneHgape C CUMBOMWKOW W HaWMeHOoBaHWEM
naptHepa, BykeT LBeToB W np.

3.2.3. As long as the procedure in third phrase of
clause 3.1.2. hereof is followed, then it is permitted
to accept Token gifts. Examples of Token gifts are
calendars with supplier's name and brand on them,
a bunch of flowers, etc.

3.3. 3anpet B OTHOWEHUU B3SATKH

3.3. Prohibition of Bribe

3.3.1.PaboTHMKam 3anpelyaetcs OCYLIECTBAATb
NelCTBUS,, HampaBfeHHble Ha npefocTaBneHve
BaaTku.

MNpumMepamun Takmx AeidcTBUIA ABMAOTCA:

- npeanoxeHve, obelljaHue wnu npefocTaBnexue
NPSIMOro UMM KOCBEHHOro MNpeumyllecTsa (OeHer,
ycnyru unu npeumylyectsa) [omKHOCTHOMY nuLy
3a TO YTOoObl 9TO NWLUO UMW TPETbE NULO BMECTO
3TOr0 Nuua, BOCMOMb30Banoch AOIMKHOCTHbLIM
NONoXeHWeM WV NpeanpuHano  oduumanbHoe
OelicTBMe B npownom wunu pgano obeljanve
NpeAnpuHATL €ro B HacToswem unu Byayuiem,
HapyLWMB TeM cambiM ero / e& [OMKHOCTHbIe
obsi3aHHOCTHW.

3.3.1. It is strictly forbidden to Employees to pursue
any actions aimed at giving of Bribe.

Examples of such actions can be:

- offer, promise or provision of direct or implied
advantages (money, service or advantage) to a
Public servant, with the objective that Public
servant involved or any third party instead of Public
servant involved abuses official position or
undertakes any official action in the past or
promises to undertake it in present or in future, by
which he/she would violate official duties.




3.4. 3anper Ha ocyuwectBnedue u(unwu) | 3.4. Prohibition of Commercial bribe

npuHaTue KommMepyeckoro noakyna '
3.4.1. PabotHukam 3anpewaetca coeepwatk | 3.4.1. It is strictly forbidden to Employees to pursue
[LelcTBUs, HanpaBMneHHble Ha nonyvyeHwe wunw | any actions aimed at giving or receiving (offer) of

npepocTaeneHue (npegnoxeHune) Kommepyeckoro
noakyna. lNMpumepamu Takux eCTBUIA SBNAKOTCS:

- C  Uenbld  MonyyvyeHud KOHKYPEHTHOro
npeumyLlecTea npegnoxeHue PaboTHukom feHer,
LUeHHbIX ©Oymar, uHOro uMyllectea B BuUie
He3aKoHHOro oKasaHua ycnyr WMYyLLecTBeHHOro
Xapakrepa, npefocTaBreHue MHBIX
UMYLLECTBEHHbIX Mpas, obellaHue npefocTaBUTb
Wiy npegocTaBfneHwe B XO4e COBEpLUEHMSA
KOMMEPYECKON CAENKA MPSAMOro WM KOCBEHHOro
npevmMyLlecTea (AeHer, ycnyr unu npeumMyllecrsa)
COTPYAHWKY MMW areHTy, COBepLUatoleMy CAEnkKy,
4yToBbl 3TO NUUO WNKM TpeTbe nuuo B3ameH
npepocrasuno PaboTHuky wnw KomnaHuv wnw
APYroMy nuuy HecnpaseAnvBOe MperMyLecTBO
npy NpuoBpeTeHu TOBapoB, KOMMEPYECKUX YCnyr,
3aKMoYeHnm cOenok;

- BbIMOraTeneCTBO, NPUHATUE obelaHns 0 NpAMbIX
MMM KOCBEHHBIX NpenMyLLecTBax WM cornacue Ha
nosyYeHve NpsAMbIX UM KOCBEHHbIX NMPEUMYLLECTB
(peHer, ycnyr Wnu npeumyLlecTB) B KavecTse
PabotHuka wunu areHta KomnaHum B xopge
npoBefeHns KOMMepYeckx onepaumii B 06MeH Ha
npenocTaBneHne ApyromMy nuLy HecnpaBeanvmBoro
npeumylljectea npu npuvobpeTeHuM TOBapOB,
YCNyr,  3aKkfYeHWM  cAenok B YCHOBUSX
KOHKYPEHLMW W WM B HapylleHWe BHYTPEHHWX
nono)eHuin KomnaHuu.

Commercial bribe.
Examples of such actions can be:

- with the aim to receive competitive advantage
offer by an Employee of money, securities, other
property in form of illegal rendering of services,
provision of other property rights, promise to
provide or actual provision of direct or implied
advantage in course of commercial transaction
(money, services or other advantage) to an
employee or agent committing transaction, with the
objective that the party involved or any third party
instead provides to Employee or the Company or
other party unfair advantage under acquisition of
goods, services, making transaction;

- extortion, acceptance of a promise of direct or
implied advantages or consent to receive direct or
implied advantages (money, services or other
advantage) in course of commercial transactions
being Employee or Company's agent in return for
provision to a third party of unfair advantage under
acquisition of goods, services, making transactions
on the competitive market and/or in violation of
Company’s internal rules.

4. lNopanok MH(OPMUPOBaHUA o | 4. Procedure for reporting corruption activities
KOPPYMNLMOHHOWN OeATenLHOCTH B | in the Company
Komnanuu

4.1. Ecnu TpeTbe NULO OKaXKeTCA NoA AaBreHuem
PaboTHuka c Lenbilo OCYLWEecTBUTE B MOMb3y
PaboTtHuka LencTeus, npoTuBopeYyallue
HacToswemy [lonoXeHuto, 3akoHodaTeNnbCcTBY W
MeXayHapogHblM aktaMm (B TOM uJucCre aktam o
npoTuBOAEWCTBUN  neranu3aunm  (OTMbIBaHWIO)
[OX0[0B, MONMyYeHHbIX NPECTYNHbIX NyTEM), TakoMy
TpeETbeMY MWLy PpeKkomeHgyeTcsi obpartutbes K
naeHomy CoBeTHUKY no KOpuaudeckum Bonpocam
rpynnel  Wropk  (bernd.roessler@de.storck.com)
unu K PuHaHcoBomy pupekTopy  KomnaHwuu
(info@ru.storck.com). AHOHUMHOCTb COOBLLMBLLErO
KU KOHAWMAEHLMANbHOCTL — rapaHTupyeTcst Mo
TpeboBaHuio nocnegHero.

4.1. If a third party believes that they are under
pressure from an Employee to perform actions to
the Employee’s advantage that violate these Rules,
legislation or international acts (including anti
money-laundering acts), such third party should
contact Storck’s General Counsel Legal Affairs
(bernd.roessler@de.storck.com) or Company’s
Finance Director (info@ru.storck.com). Absolute
confidentiality and anonymity if requested is
guaranteed.

4.2. Ecnv PaboTHWUK UMeeT NpuyunHy nonaratb, YTO

4.2. If an Employee has reason to believe that a




ero  Kkonnern He cobnofalT  HacTosillee
MonoxeHue, emy pekomeHgyeTca coobwutb 06
atom [upextopy. Ecnn no kako#-nubo npuymHe
3TO HEBO3MOXHO, HeoOXOoAMMO o0BpaTuTbcs K
maeHomy CoBeTHuKy no KOpuguyeckum Bonpocam
rpynnel LLTopk,

colleague is not following these Rules, he or she
should contact Director. If, for any reason, this is
not possible, please contact Storck's General
Counsel Legal Affairs.

5. [opanok o3HakomneHus ¢ [MonoxeHuem

5. Procedure for familiarization with the Rules

51. C Uenbld npeceyeHnss  KOPPYNLUMOHHOM
nestenbHoctv B Komnauuw, kaxablh PaboTHuk
OOMKeH 03HAaKOMWUTLCS C HacTosAWwMM MonoxkeHnem
NTUYHO.

5.1. For the purposes of prevention of Corruption,
each Employee shall familiarize him(her)self with
these Rules.

52. C Uenblo MpeceyeHWs  KOpPPYNLMUOHHOMA
JesaTenbHOCTH B KomnaHuu HacTosllee
lMonoxeHwe pasmeljaeTca ANA  03HAKOMIEHUSA
HeorpaHW4YeHHOro kpyra nuy Ha oduumansHom
caitte Komnauuu www.storck.ru. PaboTHukam
HaAnNeXuwT HanpaeWTb NO 3NEKTPOHHOW NOYTE BCEM
MMeLUMEs  KOHTpareHTam  yBeAOMMeHWe o
BCTYNNeHun B AelcTBMe HacTosiwero Nonoxenus,
a Takke UHhopMupoeath ByayLLUX KOHTPareHToB O
feiicteun [lonoxeHwss Ha cTaguu noanucaHus
CornatueHus o KoHWAEHLMANBHOCTU.

5.2. For the purposes of prevention of Gorruption
these Rules are posted for review by an unlimited
number of viewers on the Company's official
website www.storck.ru. Employees should send an
e-mail notification to all existing Company's
partners about the entry into force of these Rules,
as well as inform future partners about the validity
of the Rules at the signing stage of the Non-
disclosure Agreement.
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